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This report yielded 18 
recommendations which were 
categorized into 5 areas:

• Students
• Residents
• Faculty
• Climate
• Leadership

Disrupting the Status Quo Report



Recommendation 1.3: The UC Health Division (within UCOP) should fund a dedicated position to: 
strengthen health sciences pathway programs and improve awareness about them; bring together UC 
undergraduate advisors to understand and promote best practices; and to serve as a resource within the 
division (under the general direction of the vice president for health sciences) and for campus leaders who 
should be convened on a periodic basis to advance new initiatives and to sustain and measure progress.

Students



Priority Recommendations:
1. Students: Expand and scale UC outreach/pathway programs to recruit and prepare students from 
underrepresented groups for health professions careers. (Students)

10. Faculty: Increase UCOP-sponsored funding for targeted recruitment and hiring incentives to 
increase diversity and improve the retention of faculty in the health sciences. 

14. Climate: Demonstrate campus leadership commitment to diversity, equity and inclusion by 
intentionally implementing activities focused on anti-racism and equity. (Climate)

15. Climate: Establish an anti-racism competency as a requirement for all faculty, senior 
administrators, staff and learners who teach, are employed, and/or educated at UC health 
professional schools and clinical sites. (Climate)

16. Leadership: Develop an action plan at each UC health professional school to address anti-racism 
and diversity, equity and inclusion within 12 months. (Leadership)

Health Sciences DEI Leadership Collaborative



Group for Inclusive Leadership of 
Women (GILW)

GILW will work to promote increased 
participation in the ELAM program by women 

faculty in all eligible disciplines (medicine, 
dentistry, pharmacy, and public health 

sciences) and develop a network for sharing 
best practices and enhancing advancement 
opportunities for women throughout UCH

Group for Inclusive Research 
Excellence (GIRE)

GIRE will convene current and past faculty 
members that have completed the Harold 

Amos Faculty Development Program to 
establish a process for identifying and 

nominating candidates for the program, as well 
as provide advice and candidate mentorship 

through the nomination process.

Systemwide Initiatives

Full article available at https://link.ucop.edu/2022/08/29/new-uc-health-
initiative-supports-inclusive-leadership-for-women/



Initiative
Development



5. Students: Sustain and optimize the 
scale of UC PRIME programs an consider 
replicating the PRIME model for other UC 
health professions such as dentistry, 
nursing, optometry, pharmacy, public 
health, and veterinary medicine.

• PRIME-TIDE at San Diego, est. 2022
• Tribal Health PRIME at Davis, est. 

2022
• PRIME-LEAD-ABC (African, Black 

and Caribbean) at Riverside, est. 
2022 

• UCSF has submitted a proposal to 
start a prime-like Dentistry program

Additional Recommendation 
Progress



Through the continued efforts of the California Medical School Admissions Deans, UC California 
Health (UCH) has been able to analyze enrollment data, discuss trends and cultivate strategies for 
improvement, as well as create a network for information sharing with USC, Stanford, and Loma 
Linda that has shown continued progress over the past 20 years. 

Increase awareness of UC California Health (UCH) resources and initiatives through the development 
of a UCH Diversity webpage. This site will serve as a landing for prospective and current faculty, staff, 
and student constituencies to access updates from UCOP as well as relevant information from 
campus and external partners.

Connect with the Graduate, Undergraduate Equity Affairs Division with the University of California 
Office of the President to identify opportunities to expand UCH’s presence in ongoing pathway 
programs, including K14 programs.

Identify annual cultural celebrations and national campaigns for UCH to create passive education 
materials and information to share through various channels including social media, campus and 
UCOP communication channels.

Additional Priorities



Thank you for having me!

Ashley Cooper, M.A.
acooper@ucop.edu
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